POST 1

Ha 8 mapT, no nosoa MeryHapoOHWOT AeH Ha xeHaTa, MpexaTa Ha Europe House, Team
Europe n [leneraunjata Ha EBpornickaTa YHuja ja 3anovHyBaaT nHuumjatmearta ,Hocu ja
npomeHata" (Wear the Change) — cepuja HacTaHu WITO ke ce oABMBaaT HU3 Lienarta 3emja 4o
KpajoT Ha 2026. 3aToa wTto 6opbaTa 3a )KEeHCKM NpaBa He € caMo eAeH AeH BO

roguHara!

Bo oyxoT Ha npeamsBukyBadkuTe unycrtpaumm Ha RukiChuki, rnacHo npawysame: Koj ja nnaka
cMeTkaTa 3a HeeHakBocTa? YKeHCKOTO 34paBje € OCHOBHO NpaBo unuv npusunernja? 3apem
MajYMHCTBOTO U rpmxaTa ce HennateHa pabota 24/7? Kora KOHEYHO HAMECTO CUCTEMCKM
NaBUPUHTK ke aobneme MHCTUTYUMOHaNHa 3awTtuTa?

[la 3GopyBame 3a pogoBaTta eqHaKBOCT NPeKy YMETHOCT, Anjanor 1 uaew LWTo MoxaT aa
NOTTMKHAT BUCTUHCKA NpoMeHal!

Hocwu ja npomeHaral
Buaun npomeHa!
#WearTheChange
#TeamEuropeforHER
#IWD2026
#GenderEquality

Mé 8 mars, pér Ditén Ndérkombétare té Gruas, rrjeti i Europe House, Team Europe dhe
Delegacioni i Bashkimit Evropian nisin iniciativén “Vishni ndryshimin” (Wear the Change) — njé
seri ngjarjesh qé do té zhvillohen né gjithé vendin deri né fund té vitit 2026. Sepse lufta pér té
drejtat e grave nuk éshté vetém njé dité né

vit!

Né frymén e ilustrimeve sfiduese t& RukiChuki, zéshém pyesim: Kush e paguan faturén pér
pabaraziné? A éshté shéndeti i grave e drejté themelore apo privilegj? A nuk éshté mémésia
dhe kujdesi puné e papaguar 24/7?Kur do té marrim pérfundimisht mbroijtje institucionale né
vend té labirinteve sistemike?

Le té flasim pér baraziné gjinore pérmes artit, dialogut dhe ideve qé mund té nxisin ndryshim té
vérteté!

Vishni ndryshimin!



Béhuni ndryshimi!

#WearTheChange
#TeamEuropeforHER
#IWD2026
#GenderEquality

On 8 March, on the occasion of International Women's Day, the Europe House network, Team Europe
and the Delegation of the European Union are launching the "Wear the Change" Initiative — a series of
events that will take place across the entire country by the end of 2026. Because the fight for women's
rights should not be limited to only one day a year!

In the spirit of RukiChuki’s thought-provoking illustrations, we raise our voice to ask: Who pays the bill fof
inequality? Is women'’s health a basic right or a privilege? Should motherhood and caregiving be never-
ending unpaid work? When are we finally going to get institutional protection instead of systemic
labyrinths?

Let's talk about gender equality through art, dialogue and ideas that can bring about real change!
Wear the change!

Be the change!

#WearTheChange

#TeamEuropeforHER

#IWD2026

#GenderEquality

POST 2

Koj ja nnaka cmeTkaTta? — LleHaTa Ha HeeaHakKBOCTa

PopoBuroT ja3 Bo nnatute e eaHa of HajBuanvemMTe hOpMU HA eKOHOMCKa HeegHakBOCT. Mako
xeHuTe Bo CeBepHa MakegoHuja c& NoYecTo ce BUCOKO 06pa3oBaHM 1 akTUBHO y4eCcTByBaaT Ha
nasapoT Ha TpyZa, HMBHaTa paboTa ocTaHyBa nomarnky BpeaHyBaHa. PasnvkaTa Bo 3apaboTtkaTa
e pesynTaT Ha CTPYKTYpHM chakTopu: HepaMHOMepHa pacnpegenbta Ha rpwkarta 3a OOMOT U
CEeMejCTBOTO, OrpaHMYeH npucTan 4o NMAepcKy No3vuum 1 norosieMa 3acTaneHoCcT Ha XeHUTe BO
nomarky nnaTeHu CeKTOpW.



Poposata pasnuka Bo nnatute Bo CeBepHa MakeaoHuja nsHecya okony 12%, WTo 3Hauu geka
XeHUTe BO npocek 3apaboTyBaaT nomarnky o MaxuTte 3a UCT unu cnuyeH Tpya. OBa He e caMo
CcTaTUCTMKa — NOocCrneanunTe o OBaa HeeOHAKBOCT Ce YyBCTBYBaaT BO CEKOjOHEBHUOT XXMBOT Ha
MHory xeHu. [Nomanarta 3apaboTka 3Ha4M nomana eKOHOMCKa He3aBUCHOCT, NOrofieM pu3nk oA
cMpomallTja M MOHUCKU neH3uu. [locneguumTe He ce caMO NUYHM — TWe BnujaaT BpP3
cemejcTBara, 3aeqHNUMTE N ONLUTECTBOTO.

3aTtoa BMCTMHCKOTO Mpallake He € KOJKy 3apaboTyBaar XeHuTe, TYKy KOj ja nnaka ueHata Ha
HeegHakBocTa?

Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

Kush e paguan faturén? — Cmimi i pabarazisé

Hendeku gjinor né paga éshté njé nga format mé té€ dukshme té pabarazisé ekonomike.
Megjithése graté né Magedoniné e Veriut jané gjithnjé e mé té arsimuara dhe marrin pjesé aktive
né tregun e punés, puna e tyre mbetet mé pak e vlerésuar. Dallimi né té ardhura éshté rezultat i
faktoréve strukturoré: shpérndarje e pabarabarté e kujdesit pér shtépiné dhe familjen, qasje e
kufizuar né pozita udhéheqése dhe pérfagésim mé i madh i grave né sektoré mé pak té paguar.

Hendeku gjinor i pagave né Magedoniné e Veriut éshté rreth 12%, gé do té thoté se graté
mesatarisht fitojné mé pak se burrat pér té njéjtén puné ose té ngjashme. Kjo nuk éshté vetém
statistiké — pasojat e késaj pabarazie ndihen né jetén e pérditshme té shumé grave. Té ardhurat
mé té uléta nénkuptojné mé pak pavarési ekonomike, rrezik mé té madh nga varféria dhe
pensione mé té uléta. Pasojat nuk jané vetém personale — ato ndikojné te familjet, komunitetet
dhe shogéria.

Prandaj, pyetja e vérteté nuk éshté se sa fitojné graté, por kush paguan ¢mimin pér pabaraziné?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

Who Pays the Bill? — The Cost of Inequality

The gender pay gap is one of the most striking forms of economic inequality. Although the levels
of education among women in North Macedonia are increasingly becoming higher and they



actively participate in all the aspects of the workforce, their work remains undervalued. The pay
gap comes as a result of structural factors: the unequal distribution of caregiving responsibilities,
the limited access to leading positions, and women’s greater prevalence in lower paid sectors.

The gender pay gap in North Macedonia amounts to around 12%, meaning that women in the
workforce earn less than men for doing the same or similar work. This is not just a statistic — the
consequences of this inequality have a ripple effect over the lives of a large number of women.
Lower pay means lower economic independence, a higher risk of poverty, and lower pension.
The consequences are not only personal — they affect families, communities, and the society at
large.

Therefore, the real question is not how much women earn, but rather who pays the price of
inequality?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

POST 3

npa3HOT0 ctonye. XXeHuTe BO nonutuKara.

Y4ecTBOTO Ha XEeHUTe BO NoNuTMKaTa e KIMy4HO 3a e4HO OEMOKPAaTCKO OrnwTecTBO. Kora »xeHute
ce gen oa npouecute Ha oarydyyBsamwe, NoNMMTUKATE MMaat noronem I'IOTeHLI,I/IjaJ'I Aa rm ogpasart
I'IOTpe6VITe M UCKyCTBaTa Ha cUte rpafaHM. Bo CeBepHa MaKe,D,OHI/Ija, XEeHUTe M rnoHatamy ce
HEeOOBOJIHO 3acTaneHn Ha No3nunnTe Kage WTo ce HocaT HajBa)KHI/ITe OoaJTyKWN.

Camo 3 xeHu ce MMeHyBaHM 3a MMHNCTEPKN BO Bnaparta, a Ha nokanHo HMBO camMo 4 oA BKYMNHO
81 onwTnHa ce BOAEHWN Of XEHWU rpagoHavariHN4Kun. Osue 6p0jKVI NnokKaxxyBaaT AeKa nartoT Ao
€HaKBO y4eCTBO BO MOJIUTUKaATa cé ywiTe HEe € 3aBpLUEH. MoronemaTta 3acTaneHoCT Ha XeHuTe

He e CaMO npauwaHle Ha €eHaKBOCT, TYKY U Ha NOKBAJIMTETHO N NMOUNHKITY3UMBHO HOCEH-E OAJ1YKN.

3aTtoa npalareTo He e Janu XeHuTe MoXaT Aa BoAaTt, TYKy 30LTO HUBHOTO ,CTON4Ye" ce ywre
OCTaHyBa NnpasHo?

Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin



Karrige e zbrazét. Graté né politiké

Pjesémarrja e grave né politiké éshté thelbésore pér njé shoqéri demokratike. Kur graté jané
pjesé e proceseve té vendimmarrjes, politikat kané potencial mé té madh pér té pasqyruar nevojat
dhe pérvojat e té gjithé qytetaréve. Né Magedoniné e Veriut, graté vazhdojné té jené mé pak té
pérfagésuara né pozitat ku merren vendimet mé té réndésishme.

Vetém 3 gra jané eméruar si ministre né Qeveri, ndérsa né nivel lokal vetém 4 nga 81 komuna
udhéhigen nga gra kryetare komunash. Kéto shifra tregojné se ende nuk ka pérfunduar rruga
drejt pjesémarrjes sé barabarté né politiké. Pérfagésimi mé i madh i grave nuk éshté vetém njé
céshtje e barazisé, por edhe e cilésisé mé té miré dhe vendimmarrjes mé gjithépérfshirése.

Prandaj pyetja nuk éshté nése graté mund té udhé&heqin, por pse “karrigia” e tyre ende mbetet
bosh?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

The Empty Chair. Women in politics

Women’s participation in politics is key to any democratic society. When women are part of the
decision-making processes, the ensuing policies have a greater potential to reflect the needs and
experiences of all citizens. In North Macedonia, women remain underrepresented in key decision-
making positions.

Only 3 women are appointed as Ministers in the Government, and at the local level, only 4 out of
81 municipalities are led by women Mayors. These numbers show us that the path to equal
participation in politics is not yet finished. Not only is greater representation of women a matter of
equality, but it is also a prerequisite for better quality decisions and more inclusive decision-
making.

Therefore, the real question is not whether women can lead, but rather why does their “chair” still
remain empty?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin




POST 4

HeBupgnueaTa nauymeHTKa. 3ApaBjeTO e npaBo, a He anBMneera.

30paBjeTo € OCHOBHO 40BekoBO MpaBo. Cenak, 3a MHOry >XeHW M OEeBOjKM MpucTanoT Ao
nHcbopMaLmK, ycryri 1 nogapLuka noBp3aHn Co HBHOTO 3ApaBje He e cekorall eqHakoB. Temu
Kako MEHCTPYanHoTO 34paBsje, TMHEeKOMNOLWKUTe 3a6onyBaka Unn penpoayKkT1BHaTa rpmxa 4ecTto
ocTaHyBaaT HEIOBOJTHO NMPUCYTHM BO jaBHUOT AWUCKYPC M CE MaprMHanusnupaHm Bo 30paBCTBEHNOT
cuctem.

Bo CeBepHa MakenoHuja, MeHCTpyanHaTa cMpoMaluTuja € peanHoCT 3a MHOry Mriagu OEBOjKU,
a aypu 1 o 4 eBojkn HeMa pedoBeH NpucTan 40 MEHCTPYariHM NPOM3BOAM LUTO MOXe OUPEKTHO
Aa Bnuvjae BpP3 HMBHOTO 3apasje, obpa3oBaHWEe W CekojaHEBEH >XMBOT. Bo ucto Bpewme,
MHopMMpaHoCTa 3a penpoayKTUBHOTO 3apasje n 3a 6onectn kako HPV vnn engomeTpmosa m
rnoHaTamy € orpaHuMyeHa, a MHOrYy >XEeHW ce CooYyBaaT CO CTMrMa, HeLOBOMHA noaapLuka unm
OMNLITECTBEHM OYEKYBaHk-a NOBP3aHN CO MajYNHCTBOTO.

Kora 3gpaBcTBeHMTE NOTPEDOU Ha XXEHUTE He Ce AOBOSIHO MPEno3HaeHn, TMe NecHo cTaHyBaaT
»HEBMANUBKN® BO CUCTEMOT. ['puKaTa 3a KEeHCKOTO 3apaBsje He e npuBunervja — Taa e npegycrios
3a OCTOUHCTBEH XUBOT.

3aTo0a npalaHeTo He e Janu 34paBjeTo Ha XEeHUTE € BaXKHO, TyKy 30LUTO OCTaHyBa HEBUANNBO?
Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

Pacientja e padukshme. Shéndeti éshté e drejté, jo privileg;.

Shéndeti éshté e drejté themelore e njeriut. Megjithaté, pér shumé gra dhe vajza, gasja né
informacion, shérbime dhe mbéshtetje né lidhje me shéndetin e tyre nuk éshté gjithmoné e
barabarté. Tema si shéndeti menstrual, sémundjet gjinekologjike ose kujdesi riprodhues shpesh
mbeten té pamjaftueshme né diskursin publik dhe jané té margjinalizuara né sistemin
shéndetésor.

Né Maqgedoniné e Veriut, varféria menstruale éshté realitet pér shumé vajza té reja, dhe madje 1
né 4 vajza nuk kané gasje té rregullt te produktet menstruale, gjé qé mund té ndikojé drejtpérdrejt
né shéndetin, arsimin dhe jetén e tyre té pérditshme. Né té njéjtén kohé&, ndérgjegjésimi pér
shéndetin riprodhues dhe pér sémundje si HPV-ja ose endometrioza mbetet i kufizuar, ndérkaq



shumé gra pérballen me stigmatizim, mbéshtetje t€ pamjaftueshme ose pritshméri shoqgérore
lidhur me mémésiné.

Kur nevojat shéndetésore té grave nuk njihen sa duhet, ato béhen lehtésisht "té padukshme" né
sistem. Kujdesi pér shéndetin e grave nuk éshté privilegj — éshté parakusht pér njé jeté dinjitoze.

Prandaj pyetja nuk éshté nése shéndeti i grave éshté i réndésishém, por pse mbetet i
padukshém?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

The Invisible Patient. Health is a Right, Not a Luxury.

Health is a basic human right. And yet, for a large number of women and girls the access to
health-related information, services and support is not always equal. Topics such as menstrual
health, gynaecological conditions or reproductive care often remain underrepresented in the
public discourse, all the while being pushed to the margins in the healthcare system.

In North Macedonia, menstrual poverty is a reality for a major proportion of young girls, whereby
as many as 1 in 4 girls do not have regular access to menstrual products which can in turn have
a direct effect on their health, education and daily life. At the same time, the information about
reproductive health and conditions such as HPV or endometriosis remains limited, with many
women facing stigmatization, insufficient support or societal expectations related to motherhood.

When women’s health-related needs are not sufficiently recognized they can easily become
“invisible” to the system. Taking care of women’s health is not a privilege — it is a prerequisite for

a decent life.

Therefore, the real question is not whether women'’s health matters, but rather why does it remain
invisible?

It is time to wear the change.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

POST 5



BbeckpajHaTa cMeHa. 24/7 paboTa U MajYNHCTBO.

3a MHory eHu, paboTHMOT eH He 3aBpLUyBa CO KpajoT Ha paboOTHOTO BpeMe — TOj MPOAOITKYBa
AoMa, BO hopMa Ha HenmnaTeHa rpwxka v gomaiwlHa pabota. pwxkata 3a AOMOT, geuarta u
CeMejCTBOTO € HeonxoAeH Aen oa dyHKUMOHUPaHEeTO Ha Cekoe OnwTeCcTBO, HO OBOj TPy YecTo
OCTaHyBa HeOBOJSIHO BpeaHYBaH.

Bo CeBepHa MakegoHuja, )xeHUTe U3BpLLYyBaaT Hajronem Aen of HennateHaTa rpuxka, OfAHOCHO
okony 72,5% oA BKyNMHUOT TOBap, LUTO 3HAYUTENHO BNMjae BP3 HUBHUTE MOXHOCTU 3a
npodpecroHaneH pasBoj, eKOHOMCKa HE3aBWCHOCT M Y4eCTBO Ha Na3apoT Ha Tpya.

OBoj ,BTOp paboTeH AeH" YeCTo OcTaHyBa HEBUANMB, MaKOo € CYLUTUHCKM 3a Bnarococtoj6arta Ha
cemejcTBaTa 1 3aegHuuuTe. MoronemaTa nogaplika 3a poauTenute, nogobpute NONUTUKA 3a
rpuxa ¥ paMHoMepHaTa pacnpenenta Ha goMallHUTe 0OBPCKM Ce BaXXHM YEKOpU KOH poaoBa
€[1HaKBOCT.

3aToa npawaweTo He € pJdanu rpwkata e paboTta, TyKy 30WTO 4YecTonaTtM OCTaHyBa
HenpenosHaeHa?

Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

Turn pa fund. 24/7 puné dhe amési

Pér shumé gra, dita e punés nuk pérfundon me mbarimin e orarit — ajo vazhdon né shtépi, né
formén e kujdesit t&€ papaguar dhe punés shtépiake. Kujdesi pér shtépiné, fémijét dhe familjen
éshté njé pjesé e domosdoshme e funksionimit t& ¢do shoqgérie, por kjo puné shpesh mbetet e
nénvlerésuar.

Né Magedoniné e Veriut, graté kryejné pjesén mé té madhe té kujdesit té papaguar, pérkatésisht
rreth 72.5% té barrés totale, gjé qé ndikon ndjeshém né mundésité e tyre pér zhvillim profesional,
pavarési ekonomike dhe pjesémarrje né tregun e punés.

Kjo “dité e dyté pune” shpesh mbetet e padukshme, edhe pse éshté thelbésore pér mirégenien e
familjeve dhe komuniteteve. Mbéshtetja mé e madhe pér prindérit, politikat mé té mira pér kujdes
dhe njé shpérndarje e barabarté e pérgjegjésive né shtépi jané hapa té réndésishém drejt
barazisé gjinore.

Prandaj pyetja nuk éshté nése kujdesi éshté puné, por pse shpesh nuk njihet?



Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin

The Endless shift. 24/7 Work and Motherhood

For many women, the workday does not end once they clock out their working hours — their work
continues at home, in the form of unpaid caregiving and domestic chores. Caring for the home,
the children and the family is an essential part of the functioning of any society, but this type of
work often remains undervalued.

In North Macedonia, women do the majority of unpaid care work, meaning that they undertake
around 72.5% of the total burden, which significantly affects their opportunities for professional
development, economic independence and participation in the labour market.

This “second working day” often goes unnoticed, although it is of key importance for the well-
being of families and communities. Increased support for parents, better care policies and an

equal distribution of household responsibilities are important steps towards gender equality.

Therefore, the real question is not whether caregiving is work, but rather why does it so often go
unrecognized?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

POST 6

XeTBa 6e3 Hej3nHO ume. PypanHuTe XeHU U HeBUANUBUOT TPYA

YKeHuTe-3emjopenkm ce BaxeH cTtond Ha pypanHata ekoHoMuja. Tue paboTtaT Ha HUBUTE,
yyecTByBaaT BO MPOU3BOACTBOTO Ha XpaHa M ce rpwkaT 3a LOMaKMHCTBOTO, HO HMBHUOT
NpUAOHEC M TpyAd YeCcTO OCTaHyBa HagBoOp O4 hopManHuUTe €KOHOMCKUM UM MHCTUTYLMOHAIHU
pamMKu.

Bo CeBepHa MakegoHuja nma noseke og 38.000 pernctpupaHm XeHu-3eMjogenkn, Ho MHOry o
HWB 1 NOHaTaMy HeMaaT efHaKoB npucTan 4o npaBaTa WTOo M umaaT paboTHUYKMTE BO ApyruTe



CEeKTopu. Tue ce coodyBaaT CO CUCTEeMCKa ,EI,VICKpVIMVIHaLI,I/Ija, ocobeHo kora CTaHyBa 360p 3a
npucrtan go (bVIHaHCI/ICKa CUTYPHOCT, nopoAUITHO OTCYCTBO U COLI,I/IjaJ'IHa 3awTuTa.

Kora TpygoT Ha »XeHuUTe-3emjoaenkm He € NpuapyXeH Co eAHaKBM NpaBa U CUTYPHOCT, HUBHUOT
NPUOOHEC KOH eKOHOMMjaTa M OMNLITECTBOTO OCTaHyBa HEBMANUB. [1peno3HaBaHkeTO Ha HMBHATA
pabota n o6e3benyBaweTO €4HaAKOB nNpucTan O OCHOBHM MNpaBa € BaXeH YeKop KOH
paMHOMNPaBHO U OAPXKIMBO OMNLITECTBO.

3aToa npalateTo He e Jarnv XeHUTe-3eMjoAernku ja co3faBaart XeTBaTa, TyKy 30LTO Taa TOSKy
4yecTo ocTaHyBa 6e3 HUBHOTO UMe?

Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

Té korrurat pa emrin e saj. Graté rurale dhe puna e padukshme

Graté fermere jané njé shtyllé e réndésishme e ekonomisé rurale. Ato punojné né fusha, marrin
pjesé né prodhimin e ushqgimit dhe kujdesen pér familjen, por kontributi dhe puna e tyre shpesh
mbetet jashté kuadrit formal ekonomik dhe institucional.

Né Magedoniné e Veriut ka mé shumé se 38.000 gra té regjistruara bujgésore, por shumé prej
tyre ende nuk kané qasje té barabarté te té drejtat qé gézojné punétoret né sektorét e tjeré. Ato
pérballen me diskriminim sistematik, veganérisht kur béhet fjalé pér gasje né siguri financiare,
pushim té lehonisé dhe mbrojtje sociale.

Kur puna e grave fermere nuk shogérohet me té drejta dhe siguri té barabarté, kontributi i tyre né
ekonomi dhe shogéri mbetet i padukshém. Njohja e punés sé tyre dhe sigurimi i gasjes sé
barabarté né té drejtat themelore éshté njé hap i réndésishém drejt njé shoqgérie t& barabarté dhe
té géndrueshme.

Prandaj pyetja nuk éshté nése graté fermere prodhojné korrjen, por pse ajo kaq shpesh mbetet
pa emrin e tyre?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHata #VisheNdryshimin



The Harvest Without Her Name. Rural Women and Unseen Labour

Women farmers are an important pillar of the rural economy. They work the land, they participate
in the food supply chain, and they take care of their households, yet their contribution and labour
often remain outside the formal economic and institutional frameworks.

There are more than 38,000 registered women farmers in North Macedonia, with many of them
still not having equal access to the rights that women working in other sectors are entitled to. They
are faced with systemic discrimination, especially when it comes to access to financial security,
maternity leave and social protection.

When the labour of women farmers does not go hand in hand with equal rights and security, their
contribution to the economy and society remains unseen. Recognizing their work and ensuring
equal access to their fundamental rights would be an important step towards an equal and
sustainable society.

Therefore, the real question is not whether women farmers work the harvest, but rather why does
it so often go without bearing their name?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

POST 7

CKpLIJeHMOT wTunt. PogoBo 6a3V|paHo HaCuUncTtBoO U UHCTUTYLUMOHAIIHA 3alUTUTa

Be3begHocTa 1 AJOCTOMHCTBOTO CE OCHOBHM YOBEKOBU npasa. Cenak, MHOTY XeHU " [J,eBOjKI/I n
NnoHaTamMmy ce coodyBaaT CO pa3finyHn (*)OpMI/I Ha poaoBoO 6a3V|paHo HacuncTeo U CekcyallHo
BO3HEMUPYBaH-€, KON 4eCTO OCTaHyBaaT Helnpeno3HaeHn o4 MHCTUTYyLUnTe.

Bo CeBepHa MakegoHuja, cekoja TpeTa xeHa 1 AeBojye Hag 15 roguHn nma JoX1MBeaHO HEKakBa
dopma Ha cekcyanHO BO3HEMUPYBaw€ WM HACUICTBO, HO MOCTOjaT M ClyyYam KOU He ce
npvjaByBaaT nopagu couujaneH nNpuTUCOK, HEAOBONTHA MHAOPMUPAHOCT U HUCKa AoBepba BO
MHCTUTYunmnTe. HajtparndyHata nocneguua Ha pogoBo 6a3npaHoTo HacUCTBO € hemMuumnaoT, a
CeBepHa MakefoHuja e mery 3emjuTe CO HajBMCOKa CTanka Ha yOMCTBa Ha >XEeHW 0f HUBHUTE
napTHepw Bo EBpona.

Kora uHcTUTyuMOHanHaTa 3alWTuta He e edumKacHa, XeHuTe ocTaHyBaaT 6e3 notpebHaTa
CUrypHOCT ¥ nogapwka. CUnHUTE MexaHuM3Mm 3a 3awwTuTa, AOCTanHUTE YCryrn u HaBpemMeHaTa
WHCTUTYLMOHAIHA peakuuja ce KINy4YyHu 3a NpeBeHuMja 1 3alituTa.



3aToa npawakeTo He e Janu HacuICTBOTO NMOCTOW, TYKY Aanu UHCTUTyuuuTe obe3benysBaat
3alTuTa Kora e HajnotpebHa?

Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

Mburoja e thyer. 13. Dhuna me bazé gjinore dhe mbrojtja institucionale

Siguria dhe dinjiteti jané té drejtat themelore té njeriut. Megjithaté, shumé gra dhe vajza vazhdojné
té pérballen me forma té ndryshme té€ dhunés me bazé gjinore dhe ngacmimit seksual, té cilat
shpesh nuk njihen nga institucionet.

Né Magedoniné e Veriut, ¢do e treta grua dhe vajzé mbi moshén 15 vjeg ka pérjetuar njé formé
té ngacmimit seksual ose dhunés, por ka edhe raste qé nuk raportohen pér shkak té presionit
shoqéror, informimit t&€ pamjaftueshém dhe besimit té ulét né institucione. Pasoja mé tragjike e
dhunés me bazé gjinore éshté femicidi ndérsa Magedonia e Veriut €shté ndér vendet me shkallén
mé té larté té vrasjeve té grave nga partnerét e tyre né Evropé.

Kur mbrojtja institucionale nuk éshté efektive, graté mbeten pa siguriné dhe mbéshtetjen e
nevojshme. Mekanizmat e forté mbrojtés, shérbimet e gasshme dhe reagimi i shpejté institucional

jané thelbésore pér parandalimin dhe mbrojtjen.

Prandaj, pyetja nuk éshté nése dhuna ekziston, por nése institucionet ofrojné mbrojtje kur ajo
éshté mé e nevojshme?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

The Broken Shield. Gender-Based Violence and Institutional Protection

Safety and dignity are fundamental human rights. And yet, a large number of women and girls are
still faced with various forms of gender-based violence and sexual harassment, which often go
unrecognized by institutions.

In North Macedonia, every third woman and girl over the age of 15 has experienced some form
of sexual harassment or violence, in addition to the cases that go unreported due to societal



pressure, lack of information and the low level of trust in the institutions. The most tragic
consequence of gender-based violence is femicide, and North Macedonia is among the countries
with the highest rate of murders of women by their partners in Europe.

When institutional protection is not effective, women are left without the necessary security and
support. Strong protection mechanisms, accessible services and timely institutional response are

key to prevention and protection.

Therefore, the real question is not whether the violence exists, but rather whether our institutions
provide protection against it when it is needed the most?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

POST 8

Koj ja nporpamupa ngHuHara? [eBojkute Bo STEM

CTEM (Hayka, TexHomnoruja, MHXeHepCcTBO M MaTemaTuka) urpa Kry4Ha yrnora BO COBPEMEHUOT
TEXHOJOLLKM 1 eKOHOMCKW pa3Boj. Cenak, y4ecTBOTO Ha AEBOJKUTE U XKEeHUTe BO OBME 0bracTu u
noHaTamy oCTaHyBa OrpaHuM4yeHo, He Mopaau HeLOCTaTOK Ha MHTEPEC WM CnocoBHOCTM, TYKY
nopaau Gapvepu LITO 3anoyHyBaaT ylwTe BO 06pa3oBaHMETO U MpoaosrikyBaaT BO paboTHaTa
cpeavHa.

Bo CeBepHa MakenoHuja, xeHuTe coumHyBaat okony 70% og gunnomupaHute BO MPUPOLHU
HayKkvu U maTemaTuka, a Hag NonoBMHa 04 UCTpaXyBauuTe BO 3emjaTa ce xeHu. PogoBuorT jas e
jacHO BMANMB BO TEXHOMOLWKMTE npodecun, kage camo okony 33% o4 AunnomupaHuTe BO
NHPOPMaLMCKN 1 KOMYHUKALMCKN TEXHOSOMMKN Ce XeHU, a BO VT CEKTOPOT XeHUTe codnHyBaaT
nomarnky oA eaHa YeTBpTUHa o4 BpaboTeHuTe.

PopoBute ctepeoTnnu, 4yBCTBOTO Ha ,HENPUNAgHOCT, orpaHudeHaTa nogapLuka n HegoCTUroT
o4, BMANuBKM XeHcku npumepn Bo CTEM vecTto Bnmjaat Bp3 n3bopoT Ha obpasoBaHue n kapuepa.
Kora TaneHToT He aobuBa eaHakBu ycrnoBu Aa ce pasBue, rybume noTeHumjan 3a MHoBauuw,
pasHOBUOHWN NePCNeKTUBM U NOeEKTUBHU peLLEeHu]a.

3aToa npawakeTo He e Janu AeBOojKUTe MoXaT Aa ja nporpamupaaTt uaHuHaTa, TyKy 30WTO U
noHaTamy He MM Ce OTBOPa eAHAKOB NpocTop Aa buaat aen og Hea?



Bpeme e ga ja Hocume npomeHara.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

Kush e programon té ardhmen? Vajzat né STEM

STEM (shkenca, teknologjia, inxhinieria dhe matematika) luan njé rol kyg né zhvillimin modern
teknologjik dhe ekonomik. Megijithaté, pjesémarrja e vajzave dhe grave né kéto fusha mbetet e
kufizuar, jo pér shkak té mungesés sé interesit ose aftésive, por pér shkak té barrierave qé fillojné
gé né arsim dhe vazhdojné né mjedisin e punés.

Né Magedoniné e Veriut, graté pérbéjné rreth 70% té té diplomuarve né shkencé dhe matematiké,
ndérsa mbi gjysma e hulumtuesve té vendit jané gra. Hendeku gjinor éshté qarté i dukshém né
profesionet teknologjike, ku vetém rreth 33% e té diplomuarve né teknologjité e informacionit dhe
komunikimit jané gra, ndérsa né sektorin e Tl-sé graté pérbéjné mé pak se njé té katértén e té
punésuarve.

Stereotipet gjinore, ndjenja e "mos pérkatésisé", mbéshtetja e kufizuar dhe mungesa e shembujve
té dukshém femra né STEM shpesh ndikojné né zgjedhjen e arsimit dhe karrierés. Kur talenti nuk
fiton kushte té barabarta pér t'u zhvilluar, humbim potencialin pér inovacion, perspektiva té
larmishme dhe zgjidhje mé efektive.

Prandaj pyetja nuk éshté nése vajzat mund té programojné té ardhmen, por pse ende nuk u jepet
hapésiré e barabarté pér té gené pjesé e saj?

Eshté koha té veshim ndryshimin.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin

Who Codes the Future? Girls in STEM

STEM (science, technology, engineering and mathematics) plays a key role in the modern
technological and economic development. However, the participation of girls and women in these
fields remains limited, not due to a lack of interest or ability, but rather due to barriers that start in
education and then extend into the workplace.

In North Macedonia, women make up around 70% of natural sciences and mathematics
graduates, whereas over half of the country’s researchers are women. The gender gap is clearly



noticeable in the technology-related professions, where only around 33% of information and
communication technology graduates are women, and in the IT sector, where women make up
less than a quarter of the overall employees.

Gender stereotypes, the sense of “being out of place”, the limited support-systems and the lack
of prominent female role models in STEM often have impact over one’s educational and career
choices. When talent is not given equal opportunities to flourish, we waste the potential for

innovation, diverse perspectives and more effective solutions.

Therefore, the real question is not whether girls can code the future, but rather why are they still
not given an equal place to be a part of it?

It is time to wear the change.

#WearTheChange #HocuJallpomeHnata #VisheNdryshimin



